
  

 Elizabeth Patterson is GAA’s Member of the Year for 2021. 
 
 Nurse Patterson started at Wayne 
County Jail Medical as a Registered Nurse 
in 1996. Not long after, she volunteered to 
serve as the Wayne County Professional 
Nurses Chapter (WCPNC) Area Representa-
tive. Nurse Patterson worked her way up the 
Association ranks serving as Vice-President, 
Chapter President, Executive Board Mem-
ber, a member of the Grievance Screening 
Committee, Personnel Committee, Nomina-
tion Committee, Election Committee, and 
countless other committees and positions 
over her 25 years of service with GAA. 
 Nurse Patterson fought for higher wag-
es and better working conditions. She was 
pivotal in GAA’s fight to recruit and retain 
qualified nurses despite continual nursing 
shortages. During the privatization of Wayne 
County Jail services, she fought that process 
and sought to protect affected employees 
and citizens.        
 Nurse Patterson’s passion for correc-
tional nursing was instrumental through-
out her career. Professionally, she served 
in several management positions at Wayne 
County Jail Medical Services and completed 
her career as the Director of Nursing at the Wayne County Juvenile Detention Facility. 
Ms. Patterson possesses a passion for her work and compassion for those she serves, 
and inspires others through her leadership. Nurse Patterson has always considered her 
work a calling. 
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Winner, GAA's 
Relax and Un-Wine 
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 The winner of the Relax and Un-
wine Gift Basket is Cardarrine Ilene 
Jenkins from the 3rd Judicial Circuit 
Court Chapter. The Gift basket is valued 
at approximately $450 and includes a 
premium hand massage, luxury throw 
blanket, three bottles of wine, glasses 
for two, and many other surprises. 
 The following is Ms. Jenkin's win-
ning entry:  "I must put action behind 
my words. My voice is my union. I will 
step up to the plate and be active by 
doing the following:

1. Stay informed about union activities.
2. Read and understand the contract.
3. Communicate all my work concerns 

with union leadership.
4. Become a member of a standing 

committee.
5. Show my Union Pride.
6. Attend all union meetings and en-

courage my co-workers the impor-
tance of being active in the union.

7. Get  trained regarding the grievance 
procedure so I know when it is ap-
propriate to file a grievance.

8. Participate in union elections and 
vote for those that can and will make 
a difference within my Chapter.

9. Be part of the solution and not the 
problem."

 All items were donated.

Continued on Page 6

This Edition of the GAAzette 
is Dedicated to Solidarity.

2021 GAA  Chapter Election Results
 
 Fall elections for  2021 were slated for the GAA General Fund Chapter, the Wayne 
County Airport Authority, the Detroit Wayne Integrated Health Network (DWIHN) 
Chapter Unit 1, and the Wayne County Professional Nurses Chapter (WCPNC). All terms 
of office commence January 1, 2022, and end December 31, 2023. The WCPNC Director 
at Large at the Juvenile Detention Facility expires December 31, 2022.

DWIHN CHAPTER UNIT 1
 The DWIHN Chapter membership met on November 23, 2021 to receive nominations 
for Chapter Officers. Stephen Ogundipe was nominated for Chapter President, Allison 
Smith for Chapter Vice-President, Danielle Dojiba for Chapter Secretary, and Lezlee 
Adkisson and Beverly Wilkerson were nominated for the 2 Chapter Representatives to 
the Association Executive Board. All nominees accepted their nominations and were 
elected by acclamation.

GENERAL FUND CHAPTER
 At the membership meeting on November 22, 2021, the General Fund Nominating 
Committee reported the following nominations:  Cassandra McDonald, Chapter 
President;  D’Angela Murray, Chapter Vice-President; and  Kienda Ivy, Chapter Secretary. 

Elizabeth Patterson and Cassandra McDonald 
Donate Dinner to UAW Strikers



     

     The workforce is changing, 
both demographically and in 
terms of mind-set. Younger 
workers have no reason to re-
main with one employer for 
a long duration, especially if 
that employer is perceived as 
being inflexible. Pensions are 
becoming a thing of the past. 
To young, relatively healthy 
job seekers, medical benefits 
are no longer seen as a fa-
vorable benefit, but as a bur-
densome cost which detracts 
from their bottom line erod-
ing their earnings.

 Additionally, the COVID-19 pandemic has caused, among other things, a shift 
in priorities for many current or now former members of the workforce. This shift 
combined with other recent events has created a once in a generation gap between 
the number of available positions and the number of employees available and willing 
to fill them.

 Employees have more leverage now than at any time in generations. Employers 
who recognize this have begun to offer incentives such as flexible schedules, remote 
work, on-site child care, workout facilities, and other perks not common in the work-
place ten or twenty years ago. Employers who fail to offer perks beyond compensa-
tion are finding themselves at a severe disadvantage in the quest to fill vacancies 
and retain staff. A four day work week with reduced hours, such as four 9 hour days, 
offers one viable alternative for employers to consider. Employers in other countries 
have implemented such plans. The idea started predominantly in more progressive 
European countries and is gradually finding its way closer to home. By most objective 
standards, the changes have been largely successful.

 While the benefits to the employee are more obvious, the potential benefits 
to the employers, while harder to see at first glance, may provide a huge payoff in 
the long term, with minimal adverse effects and quite possible immediate benefits. 
Studies have shown that productivity generally didn’t suffer when the reduced work 
hours were coupled with the extra day off each week, and in some cases productivity 
actually increased. This can be attributed to having a workforce that is more well-
rested and more energetic, with less time at work spent on personal business that 
can only be done during normal business hours. Employees who have what amounts 
to an extra weekend day each week have a better work-life balance and fewer call-
ins for illness or personal reasons. In general, employees under such an arrangement 
are healthier, happier, and likely more appreciative and loyal to their employer.

 The Third Circuit Court Chapter proposed such a plan in 2021 contract nego-
tiations, specifically a proposal for a 36 hour work week (four nine hour days) with 
no reduction in pay. While we didn’t expect Court Management to wholeheartedly 
embrace the idea, we were disappointed in the Court’s hostile reaction to the pro-
posal. Our wages have remained stagnant over the past 20 or more years. When 
compared with the consumer price index over the same time period, wages for most 
non-management positions in Wayne County public sector jobs are lagging behind 
by 30-40 percent or more.

 Our employers appear to recognize the need to attract workers, but seem as 
reluctant as ever to adjust to meet the needs of a changing work environment. Em-
ployers in both the private and public sectors need to compete for a limited number 
of applicants to fill vacant positions. Finding creative ways to attract job candidates is 
essential in filling vacancies. For public sector employers faced with funding issues, 
this is especially important as they try to recruit and retain staff in an environment 
where they continue to fall behind in offering competitive wages. HR departments 
who fail to have the vision to think outside the box in terms of employee benefits are 
in danger of being left behind by a workforce that deems their organization mired in 
outdated practices.

2  The GAAzette — Volume 40, No. 1

     
Dear GAA Members:

I can hardly be-
lieve it's been nearly 
two years since the 
whirlwind pandem-
ic shut down the 
economy and left 
us in isolation. I do 
not know of any 
adult who does not 
have a story of the 
panic 2020 brought, 
whether from loss, 
fear, illness, racial 

injustice, or unpreparedness. Many of us 
long for the days when we could get in 
our cars and go to the mall, restaurant, 
movie, bowling alley, or church without 
giving it a thought.
Memories of those pre-pandemic days 
linger in my mind.
While the blur of 2020 was chaotic, 2021 
was similarly a difficult time to navigate. 
It felt like the "norm" was on a tipping 
point. Oddly, 2021 seemed to fly by while 
at the same time holding us in abeyance, 
a sort of outer-limits purgatory-dream-like 
sequel from 2020. I am trying to capture 
the frustration of the COVID years while 
remaining grateful for the employees 
who, despite everything, served the public 
exemplarily through hazard and risk. 
GAA's members at the Sheriff's Office, the 
Courts, Clerks Office, Public Health, Public 
Service, Treasurer, Mental Health, Airport, 
the Juvenile Detention Facility, Nurses, 
Engineers, and many others, provided 
essential services while keeping the public 
sound and safe. GAA members did not 
seek self-reward but instead took up the 
mantle of public service for the citizens of 
Wayne County. 
GAA Increased Its Presence
While contract negotiations continued 
throughout 2020 and into 2021 with 
many of our chapters, GAA lost little time 
making the necessary accommodations. 
We quickly "baptized-with fire" our new 
Association Executive David Skillman, 
who joined GAA in September 2019. 
We relied without question on the 
proficiency and expertise of our Deputy 
Association Executive, Patricia Peña. With 
the teamwork of our Chapter Presidents, 
Executive Board, Area Representatives, and 
members, the Association transformed its 
operations to ensure we continued to 
provide representation. Grievances, ULPs, 
and negotiations were the priority. Due 
to the staff's continued efforts, especially 
Shemika Jamison, GAA's recruitment led 
to increased membership.

Continued on Page 3

Is It Time for a Four Day Workweek? 
By David McPhail, GAA Third Circuit Court Chapter Vice-President
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 Enforcement of harassment 
laws by the U.S. Equal Employment 
Opportunity Commission (EEOC) or 
the Michigan Civil Rights Commission 
(MCRC) is different from the way most 
people think of those laws. Bosses that 
yell or make the working environment 
tense for employees certainly create 
a hostile work environment, yet that 
kind of environment is not necessarily 
illegal. To have a boss that yells or makes 
employees stressed is not an uncommon 
phenomenon in the United States, and 
the civil rights laws do not prevent it 
unless the motivation is discriminatory. 
A bad boss is often just a bad boss. 

For the enforcement agencies like EEOC and MERC, a hostile work environment is a 
workplace made hostile because of a person’s immutable characteristics.
 Illegal harassment is a form of employment discrimination that violates Title VII of 
the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, (ADEA), 
and the Americans with Disabilities Act of 1990, (ADA). In Michigan, which largely 
follows the Federal laws, the Elliott-Larsen Civil Rights Act prohibits Michigan employers 
from discriminating on the basis of sex, including sexual harassment (MI Comp. Laws 
Sec. 37.2101et seq.). 
 See pamphlet at https://www.michigan.gov/documents/cr_245_68824_7.pdf
 Generally, harassment is unwelcome conduct that is based on race, color, religion, 
sex (including sexual orientation, gender identity, or pregnancy), national origin, older age 
(beginning at age 40), disability, or genetic information (including family medical history). 
Harassment becomes unlawful where 1) enduring the offensive conduct becomes a 
condition of continued employment, or 2) the conduct is severe or pervasive enough 
to create a work environment that a reasonable person would consider intimidating, 
hostile, or abusive. Anti-discrimination laws also prohibit harassment against individuals 
in retaliation for filing a discrimination charge, testifying, or participating in any way 
in an investigation, proceeding, or lawsuit under these laws; or opposing employment 
practices that they reasonably believe discriminate against individuals in violation of 
these laws.
 Offensive conduct may include, but is not limited to, offensive jokes, slurs, epithets 
or name calling, physical assaults or threats, intimidation, ridicule or mockery, insults or 
put-downs, offensive objects or pictures, and interference with work performance. The 
harasser can be the victim's supervisor, a supervisor in another area, an agent of the 
employer, a co-worker, or a non-employee.
 The victim does not have to be the person harassed, 
but can be anyone affected by the offensive conduct. 
Employees are encouraged to inform the harasser 
directly that the conduct is unwelcome and must 
stop. Employees should also report harassment to 
management at an early stage to prevent its escalation.  
Your Human Resource Department may likely have an 
EEO officer and a complaint process to follow.
Many employees do not understand that not all 
harassment is illegal; it must be premised upon a 
particular protected category. Federal law, for example, 
prohibits harassment based on the following grounds: 
Race, Color, Religion, Gender/sex, Age, Disability, 
National origin, Ethnicity, Citizenship status, Genetic 
information, Military status, Qualified medical leave, 
Reporting discrimination
 Many state jurisdictions have their own equal 
employment opportunity (EEO) laws that protect 
employees who fall into additional protected categories. For example, Michigan bans 
discrimination on the basis of height, weight, and arrest record.
 Lastly, be aware the Supreme Court has found the anti-discrimination statutes are 
not a “general civility code.” Meaning, federal law does not prohibit simple teasing, 
offhand comments, or isolated incidents that are not “extremely serious.” Rather, the 
conduct must be “so objectively offensive as to alter the ‘conditions’ of the victim’s 
employment.” The conditions of employment are altered only if the harassment 
culminated in a tangible employment action or was sufficiently severe or pervasive to 
create a hostile work environment.

Workplace Harassment 
By David W. Skillman, Association Executive

A Thankful Heart
I am thankful for your continued support, 
and I acknowledge the hard work of our 
Executive Board and Chapter Presidents. 
Congratulations to Elizabeth Patterson, 
who retired January 1, 2022, after 20 years 
as President of the Nurses Chapter. GAA 
welcomes two new chapters in 2022 – the 
Jail Medical Chapter and Detroit Wayne 
Integrated Network Unit 2 Chapter. I 
also must recognize our volunteers and 
committee members for their service. 
The GAA Budget Committee deserves 
mention for their ongoing efforts to 
continue the financial soundness of 
our organization. GAA Secretary Serina 
Gordon, Treasurer Soraya Williams-Farver, 
Association Executive David Skillman, 
Deputy Association Executive Patricia 
Peña, and Administrative Assistant 
Shemika Jamison have been invaluable 
part of  the Association.
Service to GAA 
I ask you to commit to being of service 
to your colleagues and GAA. You may 
volunteer to serve in many ways, including 
writing for the GAAzette, contributing 
to the Political Education Committee, 
volunteering for a committee, helping 
stuff envelopes, or becoming an Area 
Representative. Find something to commit 
to GAA in 2022; we need you!
The Theme of this Edition of The GAAzette 
is Solidarity. 
The Latin root meaning of the word 
solidarity means to be the whole-sum. 
In times of uncertainty, we need to be 
steadfast both as individuals and an 
organization. We are interdependent as 
part of the larger organization. I ask that 
you take the time to read the solidarity 
statements and consider what you can 
do to change our work environments 
and collective bargaining agreements. 
Together we can grow, survive, innovate, 
and re-invent opportunities that make 
us a formidable force. One of my favorite 
quotes is by Emerson, who wrote, "What 
lies behind us and what lies before us 
are tiny matters compared to what lies 
within us." We can achieve anything if we 
combine our talents, gifts, and willingness 
to share and serve.
The Top of this Mountain is the Beginning 
of the Next
In Closing, I maintain a resolute hope that 
we will make it through these trying times. 
I pray that we may have the opportunity to 
see each other at the GAA picnic in June, 
depending on the course of the pandemic. 
Until then, thank you for allowing me to 
serve you. May you have a prosperous new 
year and a new beginning, be rejuvenated 
and revived to continue in solidarity.
 Margaret Keyes-Howard, President

President's Perspective
Continued from page 2

http://www.michigan.gov/documents/cr_245_68824_7.pdf 
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I have often used my 
column in newslet-
ters to acknowledge 
and celebrate our 
recent achievements. 
I can also recall craft-
ing lists of the top 10 
ways an employer 
fell short in vision 
or pay and, in fun, 
debates about who 
among them should 
be Brick-Head of the 

year. In this issue, my column is different. 
Because of COVID-19, the foundational 
underpinnings for many of our societal 
norms shifted or are influx. Moreover, it 
is believed that COVID's consequences 
will continue to unfold for years or de-
cades to come. Where we work, socialize, 
shop, and gather for outings with family 
and friends to even our kids' education, 
are some of the areas impacted. 

 Our Association is affected 
dramatically. With work, we have seen 
our employers, once adamant remote 
work couldn't work, suddenly making 
it work; COVID created a remote work 
pilot that was previously unimaginable 
and impossible. I call that a COVID 
bonus! COVID made discussions ripe for 
employers to seek concessions in past 
contract negotiations. I don't recall when 
an employer didn't use an economic 
downturn or natural disaster to justify 
seeking concessions. Yet, this year we 
saw a unicorn when GAA negotiated 
converting at-will employees to regular 
status, and we established two new 
chapters. Nothing is normal anymore. 

 Many of the personal activities I 
enjoyed before COVID have since become 
constrained, unpredictable, and, if I'm 
being honest with myself, scary. World 
travel, working out at a gym or dining out 
never felt life-threatening until COVID. 
These thoughts loom large as we begin 
preparations for this year's contract 
negotiations which I will demand be via 
Zoom. However, solidarity is a unifying 
principle, a sort of glue that is often a 
beacon amid uncertainty and fear. Even 
with a pandemic, our solidarity as an 
Association unifies us behind a singular 
principle. We, Sisters and Brothers, face 
these times together and hear the call 
to stand GAA Strong. We've confidently 
met every challenge, including COVID-
related impacts on our operations, and 
we will continue to rise to the challenge. 
In this issue, we offer perspectives from 
the membership on the importance of 
solidarity. Enjoy, and let us know your 
thoughts on solidarity. 

David W. Skillman, Association Executive
    

The Executive's 
Edge

 Weingarten rights! Did you know that you have these rights during investigatory 
interviews with your employer? If you don't know, then you should know. The U.S. Su-
preme Court ruled that an employee is entitled to have a union representative present 
during any interview that may result in discipline. 
 Weingarten rights are kind of like Miranda rights. Miranda gives citizens the right to 
have an attorney present for questioning by law enforcement officers. You've likely seen 
a television show where Miranda was mentioned or heard of someone invoking Miran-
da or it being violated in the news. Weingarten rights allow employees a representative 
but are unlike the right to have an attorney because employers, unlike the police, are 
not required to inform 
an employee of their 
rights under Weingar-
ten, which is why em-
ployees need to know 
about this right.
 Weingarten rights 
help you protect your 
job. These rights ap-
ply only during inves-
tigatory interviews, 
however. What's an 
investigatory inter-
view? Often an inves-
tigatory interview oc-
curs when superiors 
require an employee 
to defend, explain, or 
admit misconduct or 
work performance is-
sues during a meet-
ing. In that case, the 
employee's responses 
may form the basis for 
discipline or discharge. To invoke Weingarten, the employee must reasonably believe 
that their responses could result in dismissal, discipline, demotion, or other adverse 
consequences. 

Not every meeting or employer questioning is investigatory, leading to discipline. 
 An employee's request for a union representative can be denied in the following 
situations:  
• Instructional meetings where an employee receives training or correction on work 

techniques. Talks of this nature generally do not lead to discipline. 

• Meetings in which an employer informs an employee (or employees) of personnel 
policies. Often these meetings do not require employee interviewing and do not 
lead to discipline.  

• Meetings where in advance the employee is told that no discipline or adverse em-
ployment action will result from the discussion.

• Meetings about disciplinary decisions that have already occurred. If an employer 
has made a final decision on disciplinary action, an appointment with an employee 
to inform them of that decision is not considered investigatory. In that same re-
gard, if an employee initiates a meeting to discuss a disciplinary action they have 
experienced. That meeting is not investigatory because any discipline that the em-
ployee has experienced has already occurred.

Attend the Meeting
 If you are invited to or called into a meeting that you believe will be investigatory, 
attend the meeting and request Association representation. If possible, in anticipation 
of the meeting, ask what the subject of the meeting is and whether the meeting is re-
garding something that could lead to your being disciplined. During the meeting, take 
copious notes. Repeatedly assert your right to have a union representative present for 
the discussion because of your belief your responses will lead to discipline.
 Remember you should not refuse to attend the meeting if you are denied your 
right to have a union representative present. Lastly, contact GAA ASAP if you have ques-
tions about your Weingarten rights or are subjected to an investigation.  

Weingarten Rights:  Investigatory Interviews
By David W. Skillman, Association Executive

Know Your Rights:  Ask for a Union Representative 
if You Think a Meeting Could Lead to Discipline



 The GAAzette — Volume 40, No. 15

Continued on Page 6

W e l c o m e  N e w
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Sandra Allen, DWIHN Chapter
Amelia Answorth, DWIHN Chapter
Chaundrika Baldwin, DWIHN Chapter
Rachel Barnhart, DWIHN Chapter
Claudia  Bates, Jail Medical Chapter
Tanya Bazile, DWIHN Chapter
Alexander Bedz, General Fund Chapter
Ashley Bond, DWIHN Chapter
Shateria Boone, Jail Medical Chapter
Kimberly Bowie, General Fund Chapter
Christina Cantrall, DWIHN Chapter
LaVeetta Chatmon, DWIHN Chapter
Dayna Crenshaw, Circuit Court Chapter
Brenda Daniels, DWIHN Chapter
Brandon Darrell, DWIHN Chapter
Rhonda Davis, DWIHN Chapter
Tashalee Denham, DWIHN Chapter
Jasmine Denson, DWIHN Chapter
Nykel Dix, DWIHN Chapter
Nicholas Dombrowsli, General Fund  
 Chapter
Laleta  Dozier, Jail Medical Chapter
Mia Edgerson, General Fund Chapter
Felicia Edison, General Fund Chapter
Benjamin Edwards, 36th District Court  
 Chapter
Kourtnee Elliott, DWIHN Chapter
Artavia Epperson, DWIHN Chapter
Margie Ford, DWIHN Chapter
Ronald Frank, DWIHN Chapter
Susan Gardner, DWIHN Chapter
Felicia Grant, DWIHN Chapter
Tania Greason, DWIHN Chapter
Hope Grissom, General Fund Chapter
Andrea Guilbault, DWIHN Chapter
Danielle Hall, DWIHN Chapter
Mechelle Hardy, General Fund Chapter
Roy Helton, DWIHN Chapter
Jamille Hill, Probate Court Unit
Karyn Jones, General Fund Chapter
Artemisia Joshua, 36th District Court  
 Chapter
Meaghan Karafa, DWIHN Chapter
Tiffany Karol, DWIHN Chapter
Regina Lee, General Fund Chapter
Lynette Lewis, General Fund Chapter
Grace Lewis, DWIHN Chapter
Micah Lindsey, DWIHN Chapter
Churchill Long II, Jail Medical Chapter
Natasha Love, General Fund Chapter
Trudy Marcum, DWIHN Chapter
Tina Mason, DWIHN Chapter
Kiara Merrity, DWIHN Chapter
Bianca Miles, DWIHN Chapter
Laura Mitchell, DWIHN Chapter
Brenda Moner, General Fund Chapter
Sonia Monier, General Fund Chapter
Lauren Morgan, WCPNC Chapter
LaShanda Neely, DWIHN Chapter
Deborah Nicholas, DWIHN Chapter
Joya Nunn, DWIHN Chapter
Katrina Palmer, DWIHN Chapter

2021 GAA  Chapter Election Results
Joseph Budzinski, Kimberly Dotch-Heard, Beatrice Golden, Candace Jenkins, Dennis 
Leannais, D’Angela Murray, Candace Robinson, and Jackie Szafranski were nominated 
for the 7 Chapter Representatives to be elected to the Association Executive Board. 
 Subsequently, Joseph Budzinski declined his nomination for Chapter Representative, 
and D’Angela Murray declined the nomination for Chapter Vice-President. All other 
nominees accepted their nominations. All officers were elected by acclamation as no 
positions were opposed.

GAA General Fund Chapter Officers
General Fund Chapter President:                      Cassandra McDonald
General Fund Chapter Vice-President:              Vacant
General Fund Chapter Secretary:                       Kienda Ivy
7 General Fund Chapter Representatives to the Executive Board:
                                                                                   Kimberly Dotch-Heard
                                                                                   Beatrice Golden
                                                                                   Candace Jenkins
                                                                                   Dennis Leannais
                                                                                   D’Angela Murray
                                                                                   Candace Robinson
                                                                                   Jackie Szafranski

WAYNE COUNTY AIRPORT AUTHORITY CHAPTER
 The Wayne County Airport Authority Chapter met on November 18, 2021. The 
Nominating Committee reported that  Karen Offerman was nominated for Chapter 
President; Diana Spencer, Vice-President; and Janine Gaynier, Chapter Secretary. All 
nominations were unopposed, and again the above candidates won by acclamation. 

WAYNE COUNTY PROFESSIONAL NURSE CHAPTER
 WCPNC members met on November 16, 2021. JoAnn Wall was nominated for 
Chapter President; Todd Spreitzer and Tamica Epps-Harris for Second Vice President; 
Raymond Carnill for Director at Large JDF; and Nnenna Wachuku and Suzanne Meriedeth 
for Directors at Large at the Health Department (two to be elected). Subsequently, 
all nominees, apart from Nnenna Wachuku, accepted their nominations. The second 
Director at Large at the Health Department remains vacant.
 An election for the 2nd Vice President was held on December 14, 2021. Twelve 
votes were cast in the election.  Todd Spreitzer received eight votes and  Tamica Epps-
Harris received four votes. 

 The 1st Vice-President become vacant on January 1, 2022, as Joann Wall assumed 
her elected position of Chapter President. The WCPNC Chapter Board of Directors met 
January 27, 2022, to fill the vacancy in accordance with  Chapter By-laws.  Todd Spreitzer 
assumed the position of 1st Vice President and Tamica Epps-Harris was appointed 2nd 
Vice-President

GAA WCPNC Officers
President:      JoAnn Wall 
1st Vice-President     Todd Spreitzer
2nd Vice President:     Tamica Epps-Harris
Director at Large at JDF :     Raymond Carnill 
Director at Large at the Health Department:   Suzanne Meriedeth 
        Vacant

2022 GAA ELECTIONS
 Thank you to everyone who attended the membership meetings or volunteered 
on the nomination/election committees during the fall elections. The Election for 
Association Officers of President, Treasurer, and Secretary will take place in October 
2022. The 36th District Court, the 3rd Circuit Court, the Professional Engineers, and the 
WCPNC Chapters will hold elections in November 2022. Congratulations to all newly 
elected officers!

Continued from page 1

 The Association needs volunteers for Area Representatives for all chapters. Click 
here or e-mail gaa@gaawayne.onmicrosoft.com  to indicate your interest. GAA will 
be providing monthly Zoom training sessions on the fourth Tuesday of each month 
from 12:00 p.m. to 1:00 p.m., as well as mentoring with the  Association Executive 

Volunteers Needed, Area Representatives
Committee Members

https://forms.office.com/r/QTBHu1deYS


What Solidarity Means to Me…

Solidarity is the relationship each of 
us has with other members of the or-
ganization we are part of, in this case 
the Union. We support one another, 
we are accountable to one another 
and we work toward a common 
goal. The members of the group can 
depend on one another, each are ac-
countable for themselves and to the 
group. We understand there is a ben-
efit to being part of the group and 
that the benefit grows as we interact 
with and support the members of the 
group, because we are the group. 

Karen Offerman, WCAA Chapter 
President
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Congratulations Lori Thorpe, retiring from the 
Clerk's, Office, General Fund Chapter, after 25
 years of  service to Wayne County.

W e l c o m e  N e w
M e m b e r s

What's News

FROM YOUR CHAPTER PRESIDENT

 
 

Wayne County Airport 
Authority Chapter

I want to thank everyone 
f o r  y o u r  v o t e  o f 
confidence in reelecting 
me as GAA Wayne County 
Airport Authority Chapter 
President. I am honored 
and humbled to serve. 
Congratulations to  Diana 
Spencer, elected Vice 

President, and Janine Gaynier, Secretary. We 
are here to represent you proudly. Please 
reach out to us with questions, concerns, or 
ideas you may have to ensure our solidarity 
and future. 
 We are in the final year of our current 
Collective Bargaining Agreement (CBA), 
which expires September 30, 2022, and 
negotiations will begin before we know it. 
With that being said, I will be reaching out 
to members to ask for volunteers to serve 
on the WCAA Chapter Contract Review 
Committee. The Committee will review our 
current CBA, looking for gray areas within 
the contract that may need clarification 
or items that we would like to address or 
re-negotiate as well as any other ideas 
or suggestions to ensure that we achieve 
the best CBA for ourselves and our future. 
Thank you in advance to those who are 
willing to volunteer their time; it is greatly 
appreciated.  
 Also, prior to negotiations, we will be 
sending out surveys, so your voice can be 
heard. Please look for these items in your 
personal e-mails and provide your feedback 
by the deadlines – we all have a voice. 
 

Karen Offerman, Chapter President

Detroit Wayne Integrated
Health Network Chapter

 Greetings and Happy 
New Year!

 Undoubtedly, the past 
two years have been a very 
challenging period for all of 
us, particularly for all our 
children. As we enter the 
new year quietly, we had all hoped for a 
safer world where we can once again begin 
to get our lives back to some normalcy. 
The past few weeks have challenged our 
resiliency with the increase of the highly 
contagious Omicron COVID-19 variant. 
Children, in particular, have not been able 
to go back to school, and many families are 
struggling to keep things together!

Emily Patterson, DWIHN Chapter
Felicia Perkins, DWIHN Chapter
Leslie Pitts, DWIHN Chapter
Roxanne Pryor, Jail Medical Chapter
Christie Qayed, DWIHN Chapter
Olivia Ramsey, DWIHN Chapter
Monica Rasmussen, WCPNC Chapter
Corneshia Robinson, DWIHN Chapter
Jalyn Ross, DWIHN Chapter
Brenda Sanders, DWIHN Chapter
Erica Scotford, DWIHN Chapter
Sherry Scott, DWIHN Chapter
Damitra Shelvin, DWIHN Chapter
Matthew Sholar, General Fund Chapter
Tiffany Slayton, General Fund Chapter
Darshell Smith, General Fund Chapter
Kathleen Smith, DWIHN Chapter
Dayna Stevens, DWIHN Chapter
Michelle Szalay, General Fund Chapter
Ed-Dwynia Toliver-McCreary, General 
Fund Chapter
Ashley Tomaszewski, DWIHN Chapter
Shayla Tucker, DWIHN Chapter
Matthew Turek, Airport Chapter
Kathleen Vendrasco, Jail Medical 
 Chapter
Khari Wilson, DWIHN Chapter
Kevin Worthy, DWIHN Chapter
Biju Zacharia, General Fund Chapter

GAA Member of the Year
 Persistence and determination distinguish her leadership. Nurse Patterson is un-
wavering in her fight for equity, fairness, social justice, better working conditions, im-
proved wages, and workers’ rights. Nurse Patterson exemplifies the words of Dr. Martin 
Luther King, “If you can’t fly, then run, if you can’t run then walk, if you can’t walk then 
crawl, but whatever you do, you have to keep moving forward.” GAA joins Nurse Pat-
terson in celebration as she begins her retirement! 

 We look forward to her continued volunteerism with the Association. 

Continued from page 1

and Chapter Presidents. You may also sign up as an alternate Area Representative. The 
Area Representative is the first representative in the grievance process and  critical to 
the information flow in the Association. 
 GAA is also seeking volunteers for the Budget Committee and the GAA PEC Com-
mittee. Click here to apply.

https://forms.office.com/r/QTBHu1deYS
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RETIREMENTS:
Patricia Anderson, General Fund Chapter
Joseph Budzinski, General Fund Chapter
David Carman, General Fund Chapter
Robert Compton, DWIHN Chapter
Yoland Davis, WCPNC Chapter
Kay Fradeneck, WCPNC Chapter
Christine Gogolowski, General Fund  
     Chapter
James L. Grezlik, General Fund Chapter
Joyce Henderson, DWIHN Chapter
Laura R. Maher, 3rd Circuit Court Chapter
Kathleen McElroy, General Fund Chapter
Wilda L. Motley-Penn, 3rd Circuit Court      
     Chapter
Mildred L. Neal, WCPNC Chapter
Gail Parker, DWIHN Chapter
Elizabeth Patterson, WCPNC Chapter
Jesse J. Patterson Jr., General Fund 
     Chapter
Ma Dalla  Principe, WCPNC Chapter
Amelia L. Small, WCPNC Chapter
Lori Thorpe, General Fund Chapter
Deborah Wendt, General Fund Chapter

What's News

Congratulations Elizabeth Patterson and Mildred 
Neal, retiring from the Wayne County Juvenile 
Detention Center (WCPNC) after 25 years of 
service at Wayne County. 

 Despite all these challenges, I want 
to offer everyone hope for a better 
2022. Our best option, at this point, is to 
continue to follow scientific advice, get 
vaccinated, get boosted, be tested if you 
are not feeling well, and continue social 
distancing. However, individuals seeking 
information about COVID-19 exemptions 
should contact Detroit Wayne Integrated 
Health Network (DWIHN) Human 
Resources. 

 DWIHN, in recognition of the 
challenges, has announced a plan 
to prioritize services and support to 
children and their families. Contact 
DWIHN via their website at www.dwihn.
org for information updates. 

 Please take care of yourself and your 
family. We hope things will begin to get 
better soon!

Stephen Ogundipe, 
President  GAA DWIHN Chapter

 

CONDOLENCES:
Our sincere condolences to the following 
members for their loss:
• D'Angela Murray who lost her 
Mother
• The Family of GAA Member Dale 
Trotty

CONTRIBUTIONS NEEDED :
If you have news you would like to 
share with your colleagues, please 
e-mail gaa@gaawayne.onmicrosoft.
com. This includes bereavement 
information, get well soon wishes, 
awards, retirements, GAAzette 
Articles, or announcement of work 
events. Photos are always welcome. 

General Fund Chapter

Solidarity is  the 
intentional action of 
supporting a common 
cause. Standing up for 
what you think is right 
to ensure success and 
fairness is implemented 
for the greater good, 
even when you may not 

personally be affected at the mo-
ment. 

Allison Smith, DWIHN Unit 1 
Chapter Vice-President

 Happy New Year, GAA 
General Fund Chapter, 
and all GAA Chapters. 

 The last two years 
have been extremely try-
ing for all of us; however, 
we stayed GAA STRONG. 
We continued being the 
consummate professionals, never waver-
ing in our responsibilities as we serviced 
the citizens of Wayne County. 

 I am incredibly grateful and proud 
that you trust and believe in me as your 
President. I commit to working diligently 
to ensure we all have a safe and healthy 
workplace, that we are treated fairly, 
with respect, and work to negotiate the 
compensation we all deserve. The road 
to fair and market-rate wages has been 
challenging, but we refuse to back down 
or give up. The fight continues. 

 Negotiations are approaching, and I 
am asking each of you to assist us in the 
process. Please read your contact and 
suggest improvements or note any vague 
or complicated language. We will have a 
subcommittee to the negotiating team. 
This is our year, and we must take full 
advantage of the opportunity ahead. Ne-
gotiation surveys will be e-mailed shortly. 
Please take the time to respond.

 2022 is going to be a great year, and I 
pray for protection for all of you and your 
families and that you continue to stay 
healthy mentally, physically, spiritually, 
and financially.

Sincerely and in SOLIDARITY,
Cassandra A McDonald, Chapter President

 

SOLIDARITY- The meaning of solidar-
ity to me is to unconditionally con-
sider each GAA member's needs and 
concerns and combine the wealth 
of expertise, professionalism, and 
unique differences each one has and 
use that to unify us as a whole.

Cassandra McDonald, General Fund 
Chapter President

Solidarity is the chord of 
communication, en-
gagement, and fidelity 
banding together. It is 
instrumental in estab-
lishing the boundaries 
for our work environ-
ment and the standard 
within ourselves professionally. The 
commitment and shared vision of 
the membership creates a powerful 
force. Solidarity made the advances 
of the labor movement possible be-
cause there is strength in numbers. 
Over time, its strength has been 
tested and proven resilient. The 
union has protected rights, defended 
positions, and created opportunities 
on behalf of its members. It is only 
through solidarity that we can pool 
resources and amplify our collective 
voice throughout the County. 
Soraya Farver, Association Treasurer

When I think of what solidarity 
means to me, it is an organized 
group of people aimed at common 
goals and objectives. It is strong in 
united efforts and agreements with 
their thinking, efforts, and willing-
ness to work together. With an 
emphasis on “strong” and ‘agree-
ment,” these organized groups work 
especially well when everyone is 
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Solidarity indicates indi-
viduals in support of the 
same purpose in order to 
achieve goals that will be 
beneficial for all. Compas-
sion and integrity are vital 
components to succeed in 
solidarity because there is 
awareness of the saying 

"one for all and all for one" implying 
that no one should be left behind in the 
process.
Beatrice Golden, GAA Executive Board 
Member

Solidarity is a 
unified goal for a 
group of individuals 
striving to cham-
pion over adversity 
for the same results 
for each member 
within the group. A 
process, where all 
of the members, who are freely wel-
come to join,  must consider and weigh 
in all of the possible positive and nega-
tive outcomes, and are able to accept 
any and all consequences, if any, for the 
betterment of the entire group.  One for 
all and all for one. 
Dennis Leannais, GAA Executive Board 
Member

 These are exciting times for us as the  
Jail Medical chapter of GAA continues to 
grow. If you have not yet signed mem-
bership cards or have a copy of the CBA 
please contact the GAA Office at gaa@ga-
awayne.onmicrisoft.com. 

Wayne County Jail 
Medical Chapter

Wayne County Professional 
Nurse Chapter
 I hope you all enjoyed a safe and hap-
py holiday break. As many of you know, 
Elizabeth Patterson, past WCPNC Chapter 
President, retired on January 1, 2022. I 
am honored to assume the mantle of the 
WCPNC Chapter President. 
 We have many ongoing challenges 
with the critical shortage of nurses at JDF 
and the Health Department. We are not 
in a staffing shortage; we are in a staffing 
crisis. Hopefully, we will see some relief in 
this new year. 
 Our current contract expires Septem-
ber 30, 2024, and we will receive a 2.5% 
annual wage increase on 10-01-2022 and 
10-01-2023. However, we will continue 
pursuing a market wage rate for nurses to 
encourage recruitment and retention at 
Wayne County. 
 The WCPNC Chapter Board of Direc-
tors is meeting on January 26, 2022, to fill 
Chapter vacancies following Chapter By-
Laws. WCPNC also needs Area Represen-
tatives for both Unit 1 and Unit 2. If you 
are interested, please e-mail the GAA Of-
fice at gaa@gaawayne.onmicrosoft.com 
or click here to volunteer.

JoAnn Wall, WCPNC Chapter President

What Solidarity Means to Me
For me, solidarity means supporting one 
another as a bond or unity. A group that 
is united around a common goal and 
unification. 
Mary Young, Area Representative

Wayne County Probate Unit

36th District Court Chapter

3rd Circuit  Court Chapter
 I look forward to 2022 as a year of 
accomplishment. The Chapter will nego-
tiate a wage reopener effective October 
1, 2022. These negotiations will begin in 
June, if not before. As indicated in David 
McPhail’s article “Is It Time for a 4-Day 
Workweek,” public sector employers need 
to find creative ways to attract and retain 
talent; however, compensation will also 
be fundamental. 
 We will be scheduling regular mem-
bership meetings throughout 2022 and 
asking all members to attend and work in 

 We have seen many changes in the 
past two years. Some changes forced 
us to be more innovative and use our 
resources more effectively, and some 
changes seemingly strained us to our 
limits. Yet we persevered. I want to 
thank each and every member for doing 
their part as public servants to continue 
to provide exemplary service.  I look for-
ward to working with GAA members in 
solidarity this upcoming year. 
 

Chuck Jackson,  Chapter President

Engineering Professionals
Chapter 

 Wayne County has 
rapidly changed over the 
past two years. Employ-
ees were assigned lap-
tops, work from home ap-
pears to be a new norm, 
and electronic communi-
cation is preferred to tra-
ditional meetings. While 

it would have been advantageous to 
have had the latest technology and skills, 
Wayne County employees adapted to 
the new world of work. In fact, according 
to the Register of Deeds, in his report to 
the Wayne County Commissioners, pro-
ductivity has increased in some cases. As 
we enter negotiations in 2022, we hope 
to codify many of these changes in our 
Collective Bargaining Agreement in addi-
tion to other improvements. Negotiation 
surveys will be e-mailed this month; we 
ask everyone to respond and read the 
CBA. 

Michael Collin, Chapter President 

To me, Solidarity means that a group of 
people with common goals join together 
to accomplish those goals. Solidarity is 
a show of  “power to get things done” 
with the premise that there is strength 
in numbers. I like to look at it similarly 
but add that there is also consideration, 
kindness, and communication between 
the members of the group. That coupled 
with the knowledge shared from mem-
bers can make for a strong group. Or, in 
our case, a strong collective bargaining 
unit.
Dale Kasmier, Area Representative

aligned and solid in their principles that 
make them strong and bond together 
like glue for the sake of the group and 
overall purpose. Without “strong” and 
“agreement,” we have something less 
than “solidarity.”
Serina Gordon, Association Secretary

solidarity to improve the working condi-
tions at the Court. 

Niles Reed, Chapter President

 We look forward to our future as we 
continue to provide care during these 
times. May our continued dedication to 
our calling continue to unify us. Let's stay 
safe and continue to persevere. 

Laleta Dozier RN, Governor


